SUNCOAST WORKFORCE BOARD, INC.
DOING BUSINESS AS CAREERSOURCE SUNCOAST
TRAINING PROVIDER AGREEMENT (July 1, 2020 — June 30, 2022)

This Agreement is by and between Suncoast Workforce Board, Inc., doing business as CareerSource

Suncoast, hereinafter referred to as CSS and
Manatee Technical College

hereinafter referred to as Training Provider.

WHEREAS, CSS has available funding for certain training of eligible individuals under Title | of the Workforce
Innovation and Opportunity Act (WIOA), Temporary Assistance to Needy Families (TANF), and other special
federal and state grant programs;

WHEREAS, Training Provider has made application to CSS to provide training services, and has agreed to
provide the above-referenced training, subject to the terms and conditions set forth hereinafter; and

WHEREAS, CSS provides direct service delivery under the Workforce Innovation and Opportunity Act
(WIOA), Temporary Assistance to Needy Families (TANF), and other special federal and state grant
programs; and

WHEREAS, in response to the training needs of unskilled and/or dislocated workers in Manatee and
Sarasota counties, CSS may request from time to time that Training Provider provide certain prescribed
training to eligible individuals referred by CSS staff; and,

WHEREAS, this summarizes the agreement between CSS and Training Provider as to the training
program(s) to be provided to those eligible individuals referred by CSS staff and accepted by the Training
Provider and the operating procedures governing payment for that training program; and

WHEREAS, CSS reimburses the payment of tuition and fees for those referrals,
NOW, THEREFORE, the following General Provisions are hereby agreed to by the parties:

A. STATEMENT OF WORK

1. Eligible individuals referred by CSS to Training Provider shall be enrolled in the approved training
course(s) specified on the Individual Training Account (ITA) Voucher, Attachment “ A”. The tuition
charged shall be based on the tuition submitted with the Training Provider's Application. CSS will not
pay other fees that are not specified in this Agreement or on the ITA Voucher. Changes in tuition
must be submitted to CSS in advance of the start of classes.

2. Forindividuals requiring a renewal of the ITA Voucher, such voucher shall not be issued until receipt
of transcript or an acceptable form of progress report. CSS clients shall be eligible for program
completion in accordance with the same standards as the general student population of the Training
Provider.

3. Training Provider shall provide the course(s) approved by the CSS Board that were specified in the
Program Description/s as part of their continued eligibility as a Training Provider. The approved
course(s) are listed in Attachment “B” . Any additional courses applied for during the agreement will
be added as an addendum with both parties’ signatures. The Training Provider shall notify CSS of
any changes in the approved Program Description/s.
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4. It is understood and agreed that CSS staff shall provide each WIOA client with comprehensive
objective assessment and individual service strategy to determine the most appropriate training for
each individual. Only those eligible clients meeting minimum academic requirements and determined
to need training through this objective assessment will be referred to the Training Provider by CSS.
Neither the Training Provider nor the clients are authorized to enroll the client into additional training
courses or programs that obligate CSS. CSS becomes obligated solely through issuance of an ITA
voucher.

5. Students eligible for WIOA or TANF assistance shall not be discriminated against in receipt of such
financial aid solely on their status as WIOA or TANF clients. WIOA/TANF clients shall be afforded
all the rights, privileges, and benefits available to the general student population of the Training
Provider. Training Provider agrees that everyone referred by CSS for training will be evaluated for all
financial aid eligibility normally available to other students.

6. The Training Provider shall adhere to the Workforce Innovation and Opportunity Act (WIOA) as to
the disposition of the Pell Grant for individual clients. Allocation of Pell and WIOA funds must be
assessed so that there will be no duplication of costs. WIOA funds cannot be used to pay living
expenses. Clients needing assistance with day-to-day living expenses in order to complete training,
based on individual financial budget, could access Pell funds for that purpose. WIOA funds are to be
used only for tuition and related costs as set out in the ITA. A WIOA client may enroll in WIOA funded
training while his/her application for a Pell Grant is pending as long as arrangements are made with
the Training Provider and the WIOA client regarding allocation of the Pell Grant, if it is subsequently
awarded. [f indicated, the Training Provider must reimburse the WIOA funds used to underwrite the
training for the amount covered.

7. Training Provider will seek and coordinate other funding sources for the WIOA client/student. Training
Provider agrees to notify CSS staff in writing on a quarterly basis of any financial aid provided to
WIOA students. It is the responsibility of the Training Provider to provide sufficient oversight to
prevent misapplication of funds, which results in double payment of any charges or the utilization of
Federal funds when other funds could have been used for the same purpose. The ITA Voucher will
specify the expenses that will be paid for by WIOA, TANF or other special grants.

8. Training Provider acknowledges and understands that remuneration to attract WIOA/TANF students
is prohibited.

B. ASSURANCES AND CERTIFICATIONS

The assurances and certifications summarized in Attachment * C* along with the specific certification
forms to be completed are hereby incorporated into this agreement by reference.

C. FETPIP REPORTING

Florida law requires that educational and workforce training providers report student/participant
performance data for each of their training programs to the Florida Education & Training Placement
Information Program (FETPIP). Florida school districts, community colleges, state colleges and
state universities report their data directly to FETPIP. Other institutions that wish to be approved
as a WIOA Eligible Training Provider (ETP) must become licensed with the Commission for
Independent Education (CIE), when applicable, which coordinates the gathering and analysis of
student performance data with FETPIP. Institutions providing secondary training, education or
skills that wish to be approved as a WIOA ETP must maintain regional AdvancED/SACS
accreditation as a secondary public or private school district.
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As a requirement to maintain continued eligibility, the Training Provider is responsible for providing
annual FETPIP data specific to the approved programs to CSS in a timely manner. The Training
Provider shall understand that subsequent eligibility will be based, in part, on data reflecting
favorable outcomes as verified by FETPIP.

Once on the Eligible Training Provider List (ETPL), providers must submit “Continued Eligibility”
applications every two years to maintain their eligibility. Each “Continued Eligibility” applicant shall
supply the following information:

a) Verification the provider is licensed, certified, or otherwise authorized under Florida law to
provide training services programs.

b) Description of how the provider will ensure access to training services programs throughout
the area, including in rural communities, and through the use of technology (if applicable).

c) Description of how the training services programs serve individuals who are employed and
individuals with barriers to employment.

d) Information reported to State agencies with respect to Federal and State training services
programs (other than the program carried out under this subtitle), including one-stop partner
programs.

e) Such other factors as a Local Workforce Development Board determines are appropriate to
ensure: the accountability of the providers; providers meet the needs of local employers
and clients; the informed choice of clients among training services providers; and additional
criteria and policies established by the Local Workforce Development Board are achieved.

* Entities that carry out apprenticeship programs registered under the NAA are exempt from “Initial
Eligibility” and “Continued Eligibility” application procedures.

Additionally, once on the Eligible Training Provider List (ETPL), providers must submit “Continued
Eligibility Programs Descriptions” annually to maintain their eligibility, ensure programs information
is current and to submit the required program performance data. Each “Continued Eligibility”
Training Provider shall supply the following information:

a) The total number of persons enrolled in the program.
) The total number of CSS clients enrolled in the program.

c) The total number of persons completing in the program.

d) The total number of CSS clients completing the program.

e) The total number of persons awarded a Recognized Postsecondary Credential (or other
credential, if applicable).

f) The total number of CSS clients awarded a Recognized Postsecondary Credential (or other
credential, if applicable).

g) The total number of persons employed after completing in the program.

h) The total number of CSS clients employed after completing the program.

i) Information on cost of attendance, including costs of tuition and fees, for CSS clients
completing the program.

j) Information on Recognized Postsecondary Credentials (or other credential, if applicable)
received by such CSS clients.

k) Whether the credential can be stacked with other credentials as part of a sequence to move
an individual along a career pathway or up a career ladder.
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E.

1.

~N

AGREEMENT PERIOD

This Agreement will become effective, after approved by the CSS Board of Directors, on the date on
which both parties have signed it and remain in effect until June 30, 2022, unless cancelled by either
party as stipulated below.

Either party may cancel this Agreement at any time with thirty (30) days written notice. In the event
of such cancellation, there shall be no interruption in services for WIOA clients already enrolled in
training.

PAYMENT AND DELIVERY

Tuition payments will be considered only for those individuals referred to the Training Provider by
CSS as evidenced by a valid Individual Training Account (ITA) Voucher. Tuition or other payments
will be made to the Training Provider only for those individuals enrolled in and receiving training.

Training Provider shall forward to CSS an Individual Training Account Voucher with the written
invoice for this tuition/fee at the time a student referred begins training and becomes eligible for
invoicing. This invoice is payable to the Training Provider upon receipt in accordance with payment
procedures listed below.

Training Provider shall, in conformity with the general refund policies of Training Provider, refund
to CSS such tuition/fees which are paid for individuals who enroll in and begin training but drop out
of courses.

CSS shall make all payments for authorized enroliments prior to the termination of this Agreement.

With the executed copy of this Agreement, the Training Provider will supply CSS with a copy of its
written policies concerning refunds, cancellations, and withdrawals. These policies must be applied
to CSS clients the same as they would apply to any other student. The Training Provider agrees
not to accept a voucher that was transferred to any other client.

. The Training Provider acknowledges and understands that under no circumstance can it hold the
CSS client accountable for any program costs that are attributable to this Agreement.

Payment Procedure
(a) The Training Provider will receive funds based on the information contained on the ITA
Voucher and from the coordination of other funding sources available to the student.
(b) To receive reimbursement, the Training Provider must submit to CSS an official ITA Voucher
and invoice, supported by back up documentation on costs. The payment request should be
addressed the accounting department at:

accounting@careersourcesc.com
or via mail to
1112 Manatee Ave. E., Bradenton, FL 34208

(c) ITA Vouchers and invoices accepted for payment will generally be paid within thirty (30) days
of receipt.

(d) ITA Vouchers and invoices not accepted for payment will be returned to the Training Provider
with an explanation.
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F. RECORDS

1. Training Provider shall provide to CSS ongoing CSS client/student progress to include
quarterly/semester grades as appropriate. That client/student progress is used in part to justify CSS
continued scholarship support in the form of Individual Training Account (ITA) Vouchers. Final
client/student progress is to be provided by the Training Provider to CSS in the form of a certificate
of training completion, transcript and/or record of Occupational Completion Points (OCP).

2. Training Provider shall notify CSS within 5-10 days of CSS client/student's completion or
termination/drop from a training program. In such an instance, information concerning CSS
client/student's date of employment, wage, job title, SOC code, if known, must also be provided.

G. ACCESS TO RECORDS & MONITORING

Training Provider shall make available to CSS, the State of Florida, United States Department of
Labor, Comptroller General of the United States, and the Department of Economic Opportunity, or
their designated representatives, any books, documents, papers, records including computer records
of Training Provider as they may deem necessary which are directly pertinent to charges to the
program in order to conduct audits and examinations and to make excerpts, transcripts and
photocopies. This right includes timely and reasonable access to Training Provider personnel for the
purpose of interviews and discussions related to such documents.

H. COPYRIGHTS, PATENTS, RIGHTS IN DATA

Non-Exclusive Use and License. The Training Provider agrees that CSS, the State of Florida, and
the USDOL shall have a royalty free and non-exclusive and irrevocable license to reproduce,
publish or otherwise use the copyright or patent or rights in data in any work developed with CSS
funds through the training of a CSS client/student.

. AUDITS

If applicable, Training Provider shall provide for an independent certified audit conducted in
accordance with generally accepted auditing standards as mandated by the provisions of the Office
of Management and Budget (OMB) Uniform Guidance, 2 CFR, Part 200-Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Awards, and any other specific
requirements imposed by CSS.

J. ASSIGNMENTS AND SUBCONTRACTS

Training Provider shall not subcontract, assign or transfer any rights or responsibilities under this
agreement or any portion thereof without the written approval by CSS, unless otherwise authorized
by this Agreement. A written subcontract must be presented to CSS for consideration. In no case
shall such consent relieve Training Provider from the obligation under, or change the terms of, this
Agreement unless otherwise provided for.

K. TERMINATION FOR CONVENIENCE/DEFAULT
1. CSS or Training Provider may terminate this Agreement for convenience when it is in the best
interest of CSS or Training Provider. CSS may suspend this Agreement for the purpose of
investigating irregularities under this Agreement. Any termination for convenience or suspension
will be preceded by written notice setting forth the effective date of said termination or suspension.
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The termination/suspension shall be effective thirty (30) days after the notice is issued, and the
Training Provider has thirty (30) days after the effective date to bill for payment. The Training
Provider shall be entitled to receive just and equitable compensation for any services performed
hereunder through the date of termination or suspension. In the event of termination for whatever
reason, both parties agree to negotiate a plan to ensure an orderly transition for clients in training.

2. If the Training Provider fails to perform, in whole or in part, or to make sufficient progress, so as to
endanger performance, CSS will notify the Training Provider of such unsatisfactory performance.
If such unsatisfactory performance continues, CSS will notify the Training Provider in writing. The
Training Provider has ten (10) working days from receipt of notice in which to respond with a plan
agreeable to CSS to correct said deficiencies.

3. Upon failure of the Training Provider to respond within the appointed time or failure of the Training
Provider to respond with appropriate plans, CSS case managers will be advised to cease
enrollments into the Training Provider's programs until the Training Provider responds with
appropriate plans to correct its deficiencies. Should the Training Provider be unable or unwilling to
correct its performance, CSS will serve a termination notice which shall become effective within
fifteen (15) days after its issuance.

4. Inthe event of such termination, CSS shall be liable for payment only for services rendered prior to
the effective date of termination. Final billing for payment must be received by CSS within thirty (30)
days of termination date.

5. The Training Provider shall give CSS written notice of any perceived breach, and it shall give CSS
ten (10) working days to cure any perceived breach under the Agreement.

L. AMENDMENTS/NOTIFICATIONS

1. CSSreserves the exclusive right to amend, modify or extend this Agreement with written agreement
of Training Provider. However, mandatory changes in regulations, policies or law will be unilaterally
amended by CSS and will be effective upon the receipt by the Training Provider of a written notice
of change signed by the President / CEO of CSS.

2. This Agreement constitutes the entire agreement between the parties hereto and cannot be
changed except in writing sighed by each of the parties to this Agreement.
3. All notices under this Agreement shall be given in writing to all parties at the following addresses:

If to Training Provider: Jennifer Gilray, Ed.D

Manatee Technical College
5520 Lakewood Ranch Bivd
Bradenton, FL 34211

If to CSS: Ted Ehrlichman, President / CEO
CareerSource Suncoast

1112 Manatee Avenue East
Bradenton, Florida 34208
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M. SIGNATURES

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the dates set forth
below the respective signatures.

Training Provider: CareerSource Suncoast:
Jennifer Gilray Wﬁw‘“ﬂ“
Signature Signature
Jennifer Gilray, Ed.D Ted Ehrlichman
Printed Name Printed Name
Assistant Director President/CEO
Title Title
7/1/2020 06/30/2020
Date Date
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Suncoast Workforce Board Inc Attachment A - Voucher Format
Careercnuren dba CareerSource Suncoast
SUNCOAST 1112 Manatee Ave. E.

\ s

| 4
¥ Bradenton, FL 34208 ITA SCHOLARSHIP VOUCHER
accounting@careersourcesc.com
(941)358-4080 Ext. 1128 # Gz106023820000
Tax ID: tax exempt
FEIN#: 59-2334811 Issue Date: 8/26/2014
careersourcesuncoast.com Expiration Date: 10/25/2014
Participant Case Manager
Stew Dent C S Manager
SSN: XXX-XX-1111 (941)358-4200 Ext. 0
1111 Palm Ln Location: Bradenton

Sarasota, FL 34243

Funding Source
PY14-15 DW TRAINING

Outside Vendor / Training Provider Training Program
Sample Training Institute Medical Assisting

Attn: Anna Mission 1111 Professional Parkway Begin Date: 6/9/2014 End Date: 12/31/2014
Bradenton, FL 34203 Total Progra.m Cost: $6,100.00
(941)555-9900 Clock Hours: 1300

Pell Approved:True

Description of Costs

Item Description Category Unit Price / Fee Quantity Total
Tuition Tuition 730.00 1 $730.00
Lab fee Fees 210.00 1 $210.00
Books Books 209.35 1 $209.35

Grand Total: $1,149.35

Note To Provider

The CareerSource Suncoast agrees to sponsor the above named student in the course(s) or program(s)

listed above and pay the training costs listed for the time period of through . Submit
invoice to the above address along with a copy of this form and supporting receipts for books and other materials. Refunds or returns
for non-completion will be made to CareerSource Suncoast.

Note To Participant

I (a) authorize the above Training Provider to release any and all information regarding my training, progress, or participation to
CareerSource Suncoast (CSS) without further notice or release;(b) understand and accept that the textbooks, uniforms,

equipment, supplies etc. purchased by CSS shall remain the property of CSS while I am attending training and until I enter a training
related job;(c) agree to make twice monthly contact with my career counselor; and; (d) agree to bring this ITA scholarship voucher to
my training provider within the time period allowed by said provider or to be prepared to cover training expenses out-of-pocket
Notes:

Pell covers living expenses and WIA covers tuition.

*An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with
disabilities. TTY: dial 711

Participant Signature: Date:

Career Counselor: Date:
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Document Ref: UCGCN-NGP5J-ECZ26-W9DCR Page 8 of 11



L} Jo 6 abed

HOA6M-92ZJ3-NSdON-NIOOIN oy juswndoq

6/6/6 | 19'/¥ $| %00l %SG/ 212’ $ |- $|zesis |- $]oeLes | 212'€$ | 052 [s0sosy[Lzivig| MWD paoueApy - Abojouyoa] Bulpie
6/6/6 | 29'62 $ %E8 %SG6 G8e'S $ |- $[e61e€28 |- $]990°€$ | 58€'G$ | 0501 |80508%[LzIvlG| MWD ABojouyosa] Buipipm
6/6/6 |8z'Sz $ %G/ %b6 96L'c $[|- $[oer $]- ¢$]990¢c$ |96L'c$ |0g0L [LosOLL[BBLLGL] MDD yuswdolareq gam
LL/OL/LL| G961 $ | e1eQON | BBAON |66€G $[- $|9LG'L$[- $[€88'c$ |66€GS | 0eEL [6060L5|S50262| MO ABojouyoa] [eolbing
6/6/6 |07l $ MON MoN 0559 $[- $[90res |- ¢ |vri'es | 055'9¢% | 00zl |eosozl|Lso6LL| MO AyjeydsoH ® spy AJeulind [euoissejold
e $ %88 %00l |0C2.v $|- $[8.L $|- $|cve'es [ozLv$ | 0sEL [L06ELS|L9026Z| MHOO BuisinN [eonoeid
6/6/6 | 20721 $| %00l %00L [|680'v $|- $[9e6 $ |- $|esi'es [680%$ | 0801 [c0s09v|2Siziy|  WeD Buiquinid
LL/BILL MON %05 %88 zzy $|- $|ver $[- ¢$|sec $|zey $ | coL [zosiig|eeo6le| MeD (sseudx3) ueloluyos] oudWOIdO
LLB/LL | 221G $| %00l %26 /8¢y $ |- $|[veeis |-  $]esi'es | 28€'v$ | 080l |208L1G[180Z6Z| MO Bupsissy ouewoido
LLoL/LL| LS 2z $| %00l %98 Loe'e $[- $]099 $[- $([1vees|Lo6'es [0LLL [20201G|L20262 WHOO J9||1g / 49p0Y) [EDIPSIN
LL/6/LL | eredoN ejedOoN | eledoN |e/82 $ |- $|9lS'L$ [- $[26€1$ | €8T | 99y [2080LS|cL0OC6C| HeD Bunsissy e [eoipsy
0L/6/0L | 9591 $ %68 %26 €96C $ |- $[c99 $ |- ¢$]ooces |€c962$ | 052 [Losels[Lioele| HeD Adessy| abessely
6/6/6 | 0691 $ %98 %8/ 6vc'S $ |- $[zl0e1s |- $|zve'es | 6¥2'S$ | 0SEL |9190.%[LG0E6Y| MOD ABojouyos] s90IAISS BULE
8/6/6 | 1111 $ %06 %26 6c6'S $ |- $[e6ss1s |- $]08ev$ | 626'G$ | 00GL |coso8y|LvOviG| HeD selbojouyoe | Buluiyoep
eu [eepz $ %G6 %001 |oso'c $]|- ¢$[so8 $ |- $|svzes [osoes | 022 [z010ev|Ls0ece| weO Awapeoy juswsdiojul me g 901j0d
6/6/6 | €191 $| %o0l %.9 298y $ |- $[oel $ |- $]|z9v$ |298'v$ | 009l [2L90GL[9zoesL| MWD ABojouyos] [euisnpul
6/0L/6 | 26°LL $ %B. %G6 €S2y $|- $[e628 $ |- $|veees | esLv$ | 0geL |L0SOSL[LZo66Y|  HOD H/OVAH
6/0L/6 | ¥E'SL $ %6. %00l |06l $]|- $|- $1- ¢$]oeL'zs|o06Lcs | 052 [Lososi|izoeey| WD OVAH
0L/OL/OL] €821 $| %00l %16 lov's $[- s|ovies |- $([siezs | 1ov'ss | 262 [cozoev|iLiozee| weO pauIquWOo) UEIDIUYDS | [BOIPSIN Aousbiaw3/ia3ybl aii-
0L/0L/0L| €8° 2L $| %00l %00l |9g6'c $ |- $]005C$ |- $|9cr'L$ [9e6'€$ | z6¥ |€020EY|LLOZEE| MWOD 119 | 193ybi4 8114
LL/LLILL| 0G9L $ %08 %88 9/1'9 $ |- $[9621$ - $]08e¥$ |9/1°9% | 00GL [2oc09v|LLizzy|  HeD IERILEETE!
0L/LL/0L| 0561 $| %00l %00l |os¥'e $|- $]095 $ |- $|o0z6'cs [08y'eS | 000l |pOVOSL|LLLZLY| WOD | ABojouyos ] uonejUBWINISU| B [BIOL}OD[T
6/6/6 | €96l $ %08 %L z06'c $ |- $[ezeis |- ¢$|629¢$ | 206'c$ | 006 |soLooL[Lioviz| weD ABojouyoa] ospIA [eNbIA
01/0L/0L| 0091 $ %88 %001 1866 $[- $]o066'1$[- $[16s€$ |185°G$ [ocel [Lo90LG|LB606LE[ MO juswabeuely pue ABojouyos ] Bulsissy [ejuag
6/0L/6 |zz6l $ %G8 %¥8 8.6'c $ |- $[vse $ |- ¢ |veres |eL6'€$ | 006 [L060LL[zZLIGL| MWD ABojouyos | uonewIoju| 'p SWe)sAS Jendwo)d
6/01/6 | 06°0Z $ MaON MON 98G'c $ |- $[ves $ |- $|zss1$|98scs | 009 |eososv[zloviG| weD isi|e1oads uolonpold ONO
6/6/6 | cvol $| %00l %00L |0s6'vy $|- $|zoees |- $]es8ses [osevs | oozl [Lozoor|Leoziy|  WeD Anusdied
6/6/6 MON MON MON Glz'e $|- $[285 $ |- $|8z9¢$ |SLe’es | 006 |L02OZS[lzOLLL]| MWD sishjeuy pue juswabeue|y ssauisng
6/6/6 | 80°Gl $| %00l %09 gel'y $ |- $[s612$ |- $|ovses |8csv$ | 006 |SLv09v|Li0667| HED ABojouyos] ubiseq uononisuoy pue sepei] buipiing
6/6/6 | 9Z9lL $ %98 %00l |o¥8'S $ |- $|zss1$ |- $|880%$ [0ve'ss | oovl [€090.¥|L20E6Y| MWOD uerluyos | ABojoUYdS | UOISII0D SAOWOINY
6/01/6 MON MoN MON 1292 $[- s|iey $[- $[o6Lz$ | 12928 [ 052 [cooLii|zzLiSL| weO AjunoesiagAg paiddy
6/6/6 | 0212 $| %00l %00, o'z $|8 $[sz9 $[- $|z821$|zoves | ooo |, = [LioLis] wed ABojouyos ] uononpoid g buunjoejnue peoueApy
0L/0L/OL| 08'9L $ %8. %L6 gzv'e $|- $[oos $ |- ¢$]|8z9¢$ |ser'e$ | 006 [cocozs[icoeer| HeD suonesadQ buuNoooy
/NN (w11) . .
9971~ JUSWSIBIAIB| ooy ajey ) -M_ﬁhz_v (w1 | (vi) | (vi) 1101 o inoy apo) | apod %Mh_uwﬂhw_“uﬂ:o_”w_onwm
apein abep weaboud s994 ® lenuapai)
sivis | oBeiony |PUOWSOBId[UOBENPRID| o Lo |SISOO| S99 |syoog |uoming | (o 0D dID | D08 jseg 0L peoy 93els G0£9
. 111 To) ‘uopnL SNdINVD LSV3 B NIVIN - 963]109 [ed1uyda] aajeuep

T20T-020C Ad - 4 3uswyseny




Attachment “C”

ASSURANCES AND CERTIFICATIONS

Suncoast Workforce Board, Inc., doing business as CareerSource Suncoast

The “Assurances and Certifications” document is needed in certain circumstances for obligations of
federal funds for payment of contracts, purchases and services. This certification is a prerequisite, and
material representation of fact upon which reliance is placed, for CareerSource Suncoast to enter into
an agreement. The submittal of false information may result in the immediate termination of the
agreement(s).

To reduce the size of the Agreement entered into between CareerSource Suncoast and Contractor,
several common government laws and regulations within The Office of Management and Budget's
(OMB) Uniform Guidance, 2 CFR Part 200-Uniform Administrative Requirements, Cost Principles, and
Audit Requirements for Federal Awards which may be applicable shall be incorporated by reference
only. The full text of these contract items may be obtained through the Internet or this office.

The following laws and regulations are hereby incorporated by reference:

» Contracts for $10,000 or more:
1. Equal Employment Opportunity Act: The contractor shall comply with Executive Order 11246, Equal
Employment Opportunity Act, as amended by Executive Order 11375 and others, and as supplemented in
Department of Labor regulation 41 CFR, Part 60 and 45 CFR, Part 92, if applicable.

« Contracts for $25,000 or more (and all audit services):

1. Debarment and Suspension (E.O.'s 12549 and 12689) —No contract shall be made to parties listed on the
General Services Administration's List of Parties Excluded from Federal Procurement or Non-procurement
Programs in accordance with E.O.'s 12549 and 12689, “Debarment and Suspension.” This list contains the
names of parties debarred, suspended, or otherwise excluded by agencies, and contractors declared
ineligible under statutory or regulatory authority other than E.O. 12549. Contractors with awards that exceed
the simplified acquisition threshold shall provide the required certification regarding its exclusion status and
that of its principal employees.

« Contracts for $100,000 or more:

1. Byrd Anti-Lobbying Amendment (31 U.S.C. § 1352): Contractors who apply or bid for an award of $100,000
or more shall file the required certification. Each tier certifies to the tier above that it will not and has not
used Federal appropriated funds to pay any person or organization for influencing or attempting to influence
an officer or employee of any agency, a member of Congress, officer or employee of Congress, or an
employee of a member of Congress in connection with obtaining any Federal contract, grant or any other
award covered by 31 U.S.C. § 1352. Each tier shall also disclose any lobbying with non-Federal funds that
takes place in connection with obtaining any Federal award. Such disclosures are forwarded from tier to tier
up to the recipient. See 29 CFR part 98.

» Contracts for $150,000 or more:

1. Clean Air Act (42 U.S.C. § 7401 et seq.) and the Federal Water Pollution Control Act (33 U.S.C. § 1251 et
seq.), as amended: Contracts of amounts in excess of $150,000 shall contain a provision that requires the
recipient to agree to comply with all applicable standards, orders or regulations issued pursuant to the Clean
Air Act (42 U.S.C. § 7401 et seq.) and the Federal Water Pollution Control Act as amended (33 U.S.C. §
1251 et seq.). Violations shall be reported to the Federal awarding agency and the Regional Office of the
Environmental Protection Agency (EPA).

A&C Uniform Guidance -- revised 11/01/16 Page 1 of 2

Document Ref: UCGCN-NGP5J-ECZ26-W9DCR Page 10 of 11



By signing this certification, the undersigned authorized representative agrees to the above stated
provisions.

Manatee Technical College

Print Name of Company/Organization

Jennifer Gilray, Assistant Director

Printed Name and Title of Authorized Representative

Jeuntfer Giray 07/01/2020

Signature Date

10K: Equal Employment Opportunity Act

25K: Debarment and Suspension

100K: Byrd Anti-Lobbying Amendment

250K: Clean Air Act and the Federal Water Pollution Control Act

A&C Uniform Guidance -- revised 11/01/16 Page 2 of 2
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gilrayj@manateeschools.net

Ted Ehrlichman
Verified E-mail:
Jennifer Gilray
Verified E-mail:
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AGREEMENT ADDENDUM

SUNCOAST WORKFORCE BOARD, INC., DBA CAREERSOURCE SUNCOAST

TRAINING PROVIDER AGREEMENT (July 1, 2020 — June 30, 2022)

The Training Provider Agreement Addendum between CareerSource Suncoast and
Manatee Technical College as the training provider is effective July 1, 2020 — June 30, 2022.

The following change to the original Training Provider Agreement:

The addendum replaces Training Provider Agreement-Attachment B — Approved Programs for PY_
2021-2022 to an updated listing based on information received from the training vendor to
Attachment B — Approved Programs for PY 2021-2022. Only this programs list will be used for new
client enrollments for training during PY 2021-2022.

By signing this certification, the undersigned authorized representative agrees to the above stated
provisions.

CareerSource Suncoast: Manatee Technical College:
Ted Ehrlichman (Aug 16,2021 08:44 EDT) ﬂ% (il z
Signature Signature
Ted Ehrlichman,President/CEO  Jennifer Gilray, Ed.D
Printed Name Printed Name

8/16/21 8/16/2021

Date Date
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